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l PO TP B
I/INOTIFICATION// | .
" ‘Raipur, Dated 01.09.2006

F 2:254/Two(Home)/S.P.8/2006:In exercise of the powers conferred by thc.
proviso to Article 309 of the Constitition of ‘India, the Governor ol
Chhattisgarh hereby makes the followmg rules relating to the recruitment to
the Chhattisgarh Police Executive ( Non-Gazetted ) ISerwce_. namely :-

1-  Short Title extent and Commencement.- (1) These rules may be called
the Chhattisgarh Police Executive (Non- Gazetted) Serv1ce Recruitment Rulcs,

(2) 1t extents the whole state of Chhattisgarh

(3) It shall come in to force with effect from the date of its publication
on the "Official Gazette".

2 - - Definitions. - In these rules, unless the conteit otherwise requires :-

(a)“Appointing Authority” in respect of the semce means.the authority
specified in Schedule-1, . :

(b) “Committee’ means the Selection Commlttee constituted by the State

Government for the purpose of direct recrultment under . clause (1) of
sub rule(1) of rule 6 ; ‘

(c) “Departmental Promotion Committee” means the committee

constituted under rule-15, as per the proviso of ~ Schedule 4;

(d) “Examination" means a competitive examination for recruitment

conducted under rule 11 of these rules;

(e) “First Stage™ means . physical measurement and

examination followed by main written examination,

(H  "Schedule™ meansa schedule appended to these rules;

(g)"'Scheduled Castes" means any caste, race ‘or tribe or part of or group

within a caste, race or tribe specified as scheduled castes with respect
to the State of Chhattlsgarh under Article 341 of the Constitution of
India; '

(h)"Scheduled Tribes" ‘means any tribe, Atribal community or part ol or
group within a tribe or tribal community specified as Scheduled Tribes
with respect to the State of Chhattisgarh: under Article-342  of the
Constitution of India; - ‘

(1)"Other Backward Classes" means the other backwa1d class of citizen

as  specified by the State Government. vide Notification No. F-85:
XXV-4-84 dated the 26" December, 1984 as amended time to time:
(j)''State” means the State of Chhattisgarh;
(k))"'Service"'mecans Chhattisgarh  Police [Executive
Service; |

preliminary

{Non-Garzetled)

B 'Second Stage' means physical p10ﬂc1ency test and interview.
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. 3. Seope and -App!iéﬁtioh.r Without. prejudice to the generality ol the

provisions contained in the Chhattisgarh Civil Services (General Conditions of
Service) Rules; 1961; thesc rules shal| apply to every member of the service,

4. Constitution of the Service.-  The  service shall ~consist ~ of  the
following persons i.e. :- -

(D)

(2)
3)

5. Classification and Scalec of Pay.-

Persons who at the commencement of these rules, are holding
substantively or in officiating capacity the posts specified in the
Schedule ; c ' - .
Persons recruited to the service before the commencement of
these rules; and

Persons recruited to the service'in accordance with the provisions

-of these rules.

The classification of the service

and the scale of pay attached there to, shall be as specified in Schedule -1

Provided that the Government may, from time to time, add 10 or

reduce the number of posts included in the service, cither on A
permanent or temporary basis. '

6. Mecthod of Recruitment..—_
commencement of these rules sh

namely:-

(3)

(4).

(1) Recruitment to the service after the
all be made by the following methods

(a) By direct recruitment, by selection, through compelitive
examination; '

(b) By promiotion of such member of service, as are speciticd in

Column 2 of Schedule IV;

" (¢} By transfer of persons who hold in a fsubstalntive capacity

‘such posts in such services .as may be specified in lhis
behalf.

The number of persons recruited under Clause (b) or Clause (¢) of

- Sub Rule (I) shall not, at any time, exceed the percentage

mentioned in Schedule —1I, of the number of posts, specificd in
the Schedule . . . SR , |
Subject to the provisions of these rules, the method or methods for
the purpose of filling any vacancy or vacancies in the service as
may be required to- be filled during’ any particular period of
recruitment and the number of persons to be recruited by cach
method, shall be determined on each occasion by the appointing
authority. -

Notwithstanding anything contained in sub-rule (1), if in the
opinion of the Appointing Authority the exigency of the service so

require, he 'may_, with the prior concurrence of the General
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Administration Department, adopt such method of recruitment (v
the service other than those specified in the said sub-rule as it
may, by order issued in this behalf prescribe.

(3)  Candidates desiring for recruitment should apply by submitting an

(6)

(7)

(8)

application in the form prescribed by the Government to (he

- District  Superintendent of Police concerned for compelitive

examination to be admitted in the selection procedure.
{(NThe candidate must specifically mention, in the application
form for recruitment, the name of posts for which the candidate

- - desires to be recruited. Post (posts) be mentioned in the order of

priority for which the candidate desires to be considered [or
appointment. The name of only. such candidates who have

specifically expressed their consent for recruitment to posts to the
technical Sub Inspector (Radio)/(F inger  Print)/(Questioned
Documents)/(Computer) and who possess qualification mentioned
in Schedule-IIl shall be considered. ;

(ii) Female candidates shall be eligible for recruitment only for the
posts of Subedar, Sub-Inspector, Sub-Inspector (Special Branch). Sub-
Inspector (Radio)/ (Finger Print)/ (Questioned Documents)/(Compuler).
[Female candidates shall not be eligible for recruitment for the post uf
Platoon . Commander, - -

‘Giving wrong information. or hiding of any factual information in

the application form by the applicant shiall be deemed to be a

disqualification. On such act the candidate shall have no right of

appointment or continue in service under the Government and his

service shall be terminated forthwith by the appointing authority -

without giving any notice. ~ '

The procedure of Selection by competitive examination under

clause (a) of Sub-Rule (1) shall be as follows i.e. - -

() Measurement of Physical Standard.- The physical test of the
candidate shall be conducted according to the minimum
qualifications as specified in sub-rule (2)of rule 8.

NOTE: - In case of any dispute with regard to phvsical
measurement, the decision of the Chief Medical Officer of
the District shall be final, |

(i) Written Examination. - ‘ o

(1) (a) The Application Form shall be provided at the
Government rate to all candidates.

I the examination is conducted by any other
Institution / Department the application forms shall be sold
to  candidates of all  categories by tha
Institution/Department at the price: approved by the
Government :- .
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by Cllé(iking of the'documen‘.ts shall be completed ut the
time of submission of the Application Forms and 1l found
correct, -the physical measurement of the concerning
candidates shal} be conducted thereafter as per Rule § (2) -
(A) to (D) [excluding vision test and other tests related 1o
eyes] and the letter of permission to appear in next stage ¢ f
selection process shall be given to the candidates who are
found fit in physical measurement, |
' Computerized objective type preliminary wrj tten
examination of 300 marks and - duration 2 hours, will he,
conducted, for the candidates, found fit ag above., This
eXamiration wij] consist of Questions, mainly relating (o
general knowledge, Qp the basis of thjs preliminary

written test, a merit list will be prepared out of which only

appear-in
the main Written examination, Last candidate, on whom I3
times number i completed, and all those - candidates who
obtained marks mope than or equal to thig candidate, .shal|
be permitted for the maijy €xamination trrespective of (e
number exceeding the stipulated fifteen times numbper.
Main Written Examination ;- |
(a) Proﬁciency in Hindi and English Language :-
This examinatjop shall be of 300 marks and duration
Will be two hours, This examination gy be
compulsory for 3]] candidates. Hindj shall be ol 200 -
- marks and English of 10 marks, -
(b)  Génera] Knowledge and General Studies :-
~ This examination shall be of 300 marks and g
duration wil| be three hours. This examination shal]
be compulsory for ] candidates,

(¢)  Science (Physics, Mathematics  ang A-Cheui‘isirﬂ

Examinatiop;- 7 ‘
This €Xamination shall be of 300 marks and
duration will be 2 hours, * This examinalion

shall be compulsory only for such candidates whg
have applied for recruitment for the posts of Syb-
Inspector (Radio) / (Finger. Print)/ (Questioned
Documents) as specified in Schedule -11].

d)__Computer Science Examination:.

This examinatiog shall be of 300 marks and s
duration will be 2 hours, This examination shali be
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Compulsory-for only such candidatcs who have applicd
for = recruitment to the post of Sub-

_ Inspector{Computer) as specified in Schedule - 111.

(i) Separate Speciﬁcation List :-

By adding the marks obtained in the ‘main writien
examination of the first stage, three scparate merit lists one for
Subedar, Sub Inspector/Sub Inspector (Special branch) and
Platoon Commander, one-for Sub-Inspeclor (Radio)/(Fingerprint)
/(Questioned document) and one for Sub Inspector (Computer)
shall be prepared in which the candidates numbering five times
the number of vacant posts advertised shall be called for
examination of second stage. Last candidate, on whom five times ,
number is completed and all those candidates who obtaincd marks
more than or equal to this candidate shall be admitted o (he
second stage of examination irrespective of the number exceeding
the stipulated five times number.

(iv) Physical Proficiency Test :- :

Physical measurement shall again be conducted during
physical proficiency Test, as' per clause (A) to (D} of rule 8 ¢2).
JAf any question arises in this regard, the decision of the District
Medical Board shall be final. Vision test of eyes and other lests
relating to eyes shall be conducted as per the progrimme laid
down by the Selection Committee. .

Physical Proficiency Test is compulsory for all candidates,
This test shall be of 300 marks and shall include following
- events:- '

(a) LongJjump 60  marks
(b) High Jump : 60  marks
(c) Shotput - ‘ 60  marks
(d) 100 Meter Race 60  marks
(e) 1500 Meter Race . 60 marks

Details of statement of marks to be awarded in each event
are specified in Schedule-V. But for the post of Sub-Inspeetor
(Computer) events mentioned above shall only be qualilving in
nature and no marks will be awarded.

_ . Only those candidates shall be interviewed who have
obtained minimum 30% marks in physical proficiency test. i.c.
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those candidates who obtain less than 30% marks_in physxgul
proficiency test shall be declared disqualified at this stage and
their intewiew shall not be conducted. |

(v) Intervnew -
Personal Inter\rlew shall be of 100 marks.
(vi) Bonus Marks :- _

Candidates possessing special qualifications enumeratéd below
are entitled fo-bonus of 10 marks for each qualification.- However,; the
total number of bonus marks shall not exceed 20 marks i.e. candidales
possessing more than two special qualifications will be entitled (o o

bonus of 20 marks only. These bonus marks will be in addition to the
marks prescribed for interview.

(a) NCC-'C' Certificate For All Posts
(b) - LLB Degree, For the post of Sub Inspector
Degree/Diploma in Forensic Sc:ence/
Cummology
(0 Degrcc/Dipl_oma in Forensic Science. - Sub Inspector (Finger Print.
L - /Q.D)
(d)  Degree/Diploma in Physical Education - For the post ol Subedas

Platoon Commander.

(¢)  Engincering Degree in  Electronics - For Sub Inspector (Radio)
/Electrical /Telecommunication.

() (1)Degree in Computer Engineering / For Sub Inspector (Computer)
M.C.A. or equivalent Degree from - ‘ '
any Govt. recognized University,
(2) LLB Degree from any recognized

)
t'\-‘ .
/\ Govt. University.

7. Appomtment to the Servicé -

All appointments to the service after coming into force of these
rules shall be made by the appointing authority and no such appointment

shall be made except after selection by -one of the methods of
recruitment specmed n rule 6.

8. Conditions of Eligibi!ity of the candidates for direct recruitment.-  In

order to be eligible for competing in the examination a candidate shail
have to satisfy the following conditions namely :-

(1) Candidate must be a local resident of Chhattisgarh State.
(2) . Age:- :
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{a)  He must have altained the age as specified in Column (4)
~ of Schedule-Iil and not attained the age specified in
Column (5) of the said Schedule, on the First day ol |
January next following the date of commencement ol the
_ examination ; . S , -
(b)  The upper age limit shall be relaxed up to maximum of §
| years; if a candidate belongs to Schedulcd Caste,
Scheduled Tribe or Other Backward Class;

(c)  The upper age limit will also be relaxable, in respect of
candidates who -are or have been employees of the
Chhattisgarh Government, to the extent and subject to the

~ conditions specified below, provided they are not otherwisc.
disqualified fromjoining Government service ;
(i) " A candidate who'is a permanent Government servant
should not be more than 36 years of age.
(ii) A candidate holding a post temporarily and applying,
for another post should not be more than 36 years of ape.
This concession shall also be admissible to the contingency
paid employee, work-charged employees and employces
working in the Project Implementation Committee. |
(i) A candidate, who is aretrenched Government servant
shall be allowed to deduct from his age, the period of all
temporary service previously rendered by hini up to o

maximum limit of seven years even if it represents more
than one spell provided that the resultant age does 1
exceed the upper age limit by more than three years.
EXPLANATION :-The term “retrenched Government Servant”
denotes. a- person who was in temporary Government
service of this State or any of the constituent units, for a
continuous period of not less than six months and who was
discharged because’ of reduction in the number of
employees not more than three years prior to the date of his
registration at the Employment Exchange or application
made otherwise for employment in.Government Service,

/

(d) A candidate who is an ex-serviceman shall be allowed to
deduct from his age the period of all defense service previous!y
rendered by him, provided that the resultant age does not exceed

the upper age limit by more than three yeais. -
EXPLANATION:- The term "Ex-serviceman" denotes a person,
who belongs to any of the following categorics and who
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was employed urder the Governiment of India for g
continuous period of not less than six months and who was
retrenched or declared surplus as a result of the
recommendation of the Economy Unit or due o normat
reduction in estabilishment not more than. three years
before the date of his registration at any employment
exchange or of application made otherwise for employment
in Government Service : U |
(1) Ex-serviceman released under mustering out concession.
(2) Ex-serviceman enrolled for the second time and
discharged on : _
(@)  Completion of short term engagement.
(b)  Fulfilling the condition of enrolment.

(3) Ex-personnel of Madras Civil Unit. . '
(4) Officers (Military and Civil) discharged on completion
of their contract (including Short Service Regular

- Commissioned Officers); _
(5) Officers discharged after working for more than six

) m_onths.continuous]y against leave vacancies,
(6) - Ex servicemen Invalidated out service.

(7) Exservicemen discharged on the ground that are
unliikely to become efficient soldiers,
(8) Exservicemen who are medically boarded out on account
of gun shot,wounds etc,

The general upper age limit shall be relaxable up 10 35
years in respect of widow, destitute or divorced woman
-candidates; - |

The upper age limit shall also be relaxed up to two

years in respect of Green Card Holder candidates under

the Family Welfare Programme; -

The General upper age limit shall be relaxed up to five

years in respect of awarded superior  caste partner of 3

couple under the inter-caste marriage incentive programme

of the Tribal, Scheduled caste and Backward classes

Welfare Department; |

The upper age limit shall also be relaxable up to S years in

respect of "Vikram Award" holder candidates; '

The upper age limit shall be relaxable, upto a maximum 36
years of age in respect of candidate who are employees of
Chhattisgarh State Corporation/Board: |
The upper age limit shall be relaxed in the cuse of
voluntary Home Guards and non-commissioned Officers
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of Home-Guards for the period of service rendered so by
them subject to the limit of 8 years but in no case their age
should exceed 36 years. L
Note (1)- Candidates who are admitted to the selecn'()r_: under the
age concessions mentioned in  sub-clause (1) and (ii) of
clause (c) above shall not be eligible for appointment if
- after submitting the application they resign from service
either before or after the selection, They will howevey
continue to be eligible if they are retrenched from th,
service or post after submitting the app! icarfon.‘
Note (2)- nm no Other case these age limits he reluved
Departmental candidates must obtain previous permission
of their appointing authority to appear Jor the scelection.

(3)- Physical Qualifications .
physical qualifications:- '
- {(a) Height :

Candidates must have the following

168 cms. or more (for male candidates )
153 cms. or more (for female candidates )

81 cms. without €Xpansion

| 86 cms. after expansion -
(candidates must attajn the difference of 5 cmsg between -

expanded and' expanded chest. There will be no relay
this subject. Female candid

qualification,)
(¢)  Candidates should not be
(d) Candidates should not have."Knock-Knee”, "Flat TFool”,

Eligibility criterion in respect of knock knee and flat foot is
compulsory for all posts. Candidates should be medic

(b)  Chest

ation an
ates are exempted from this physical

physically haljdicappcdl '
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eye and 6/9 of the other eye. Candidates should be abje to
differentiate betweep main colours, |

(%) - Educational Qualifications :-
educational qualification prescri
Schedule III provided that; _
(a) In exceptional  cases, the
recommendation of the appointing author
candidate who though not possessin gany
in this Clause, has passed examinatio
institutions by such 2 standard which in the opinion of (he

Committee Justifies the consideration of the candidate ag eligibie
for the examination /selectior. '

A Candidate must possess  the
bed for the service as shown in

Committee may - on
ity treat as qualificd any
qualifications prescribed
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(b) Candidates’ who are otherwise. qualified but have taken |
degree from foreign universities, being__universit_lcs' not
specifically recognized by Government may also be
considered for appearing in the examination/seléction a the
discretion of the Committee, ' - '

Dis-qualifications .Q_-_Any attempt on the part of a candidate to obiain
support for his candidature Dy any means may be held by the appointing,
authority to dis-qualify him for appearing in the examination/ selection..

"D'ccision of Committee'about candidate shall be final. - The decision

of the Committee regarding eligibility or otherwise of a candidate' [or
admission to the examination / interview shall be final and no candidare
to whom a certificate of admission has not been issued by the commitiee
shall be admitted to the éxamination/interview. |

(1) Direct recruitment through Competitive Examination - A

competitive examination for recruitment to thie service shall be held q

such interval as the appointing authority from time to time may

determine, -

(2) By Selection — | o

(1) The  selection of the candidates for recruitment o the

 posts included in the service as shown in Schedule - [T shall be held
at such intervals as the appointing authority may from time o time
determine, ' :

(i) The selection of the candidates for the posts included in the

service shall be made by intefviewing them by the sclection
cominittee.

(3) For Direct Recfuitment P
Out of the available vacancies for direct recruitment, posts shall be

Year-1994) and other the provision of the orders and instructions

issued from by the State Government from time to time. :

4 In filling the vacancies so reserved, candidates who e
members of the Scheduled Caste, Scheduled Tribes and Other
Backward Classes shall be considered for appointment i (he
order in which thejr names appear in the list referred (o in
rule' 12 irrespective of thejr relative rank as compared with
other candidates. -
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(3)

(6)

(7)

11 : _
Candidates belonging to the Scheduled Caste, Schedulgd
Tribes or Backward Classes declared by the appointing
authority to be suitable for appointment to the service with
due regard to the maintenance of efficiency of administration
may be appointed to the vacancies reserved for the candidates
of the Scheduled Caste, Scheduled Tribes and Other
Backward Classes as the case may be under sub -rule (3).

5 -percent of the total posts shall be - reserved for (he

departmental candidates. This is a Horizontal Reservation
and shall not be carried forward in case of hon
availability of eligible candidate,

30 percent compartment-wise and horizontal reservation shall
be made for female candidates as per Govt's instructions
Provided Department may after prior permission of (e

Cabinet reduce the Percentage of appointment up to 1(
percent. ' '

List of candidates recommended by the Committee :-

()

(2)

3)

The Committee_ shall forward to the appointing authoriy
list arranged in order of merit of the candidates who have
qualified by ‘such standards as fixed by it and of (e
candidates belonging to the Scheduled Castes, Scheduled
Tribes and Other Backward Classes who though not qualificd
by that standard, are declared by the committee to be sultable
for appointment to -the service with due régard (o the
maintenance of efficiency of administration. The list shall
also be published for general information, o
Subject to the provisions of these rules; and of (i
Chhattisgarh Civil Services (General Conditions of Service)
Rules. 1961; candidates wil] be considered for appointment to
the available vacancies in the order in which thejr names
appear in the list. - A waiting List of 25% of tota] posts shall
also be prepared apart from the real vacancies by following
the Rules of Reservation. ;

The inclusion of a candidate's name in the list confers no
right to appointment unless the appointing authority is

satisfied, after such inquiry as may be considered necessary,

that the candidate is suitable in all respect for appointment to
the service. ‘

Appointment to the service from the Select List.- (1) Final Merit
List for direct recruttment shall be prepared on the basis of marks
obtained in majn'Written-examin‘ation, physical proficicncy test,
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interview and bonus marks. Appointments shall be made as per (e
Merit List subject to the availability of the posts, But only lh‘o;c
candidates shal] e considered forﬁppointment, who ha.ve obtained
at least 30 % marks in physical proficiency test, Merit List for the
post of Sub Inspector (Computer) shall be prepared for (he
candidates who haye passed the physical efficiency test (as per rule
6(8)Four) on the basis of marks obtained in all other examinations
including main VWritten.examination', interview and bonus marks
(2)  Comparative seniority of candidates who "have obtyined
equal total marks shal] be determined on the basis of their
" date of birth, Candidate of higher age shall be considered

() The Select List issued by the Appointing Authority shail

remain valid for a period of one year from the date of jis
“Issue, ' - '

14, Probation Period and Training .- (1) Character verificatjon shail
' be done in respect of each selected candidate. A successtul candidate
whose name appears in the select list (merit list) shall pe appointed
on probation of two years, provided that the character verificatiop
report is favourable, ‘ a |
Proposed for appointment on probation docy
Not appear at the place and 'date'fspeciﬁed, name of such candidate can
be removed from select list by the order of Director General of Police
and co petent authority can issue order of proposal for appomtment
of such candidate whose name is just below in the meri list and who
is found suitable for thig proposal otherwise. _ o
(2)  On admission to training, each candidate will have (g
J deposit estimated cost of the uniform articles and caution
' fhoney as prescribed by the State Government, Candidates.
belonging to ST/SC/OBC will have to deposit only (he
caution money. '

" (3)  After appcintmenf, prescribed training shal] be impartedin

specitied training institutions and other units. Probation
seribed
Written, oral and practical examination and does not attain
prescribed standards laid down from time to time iy

pursuance of training objectives . Failure would ¢ntail
even discharge from service.

- 15, Appoi_ntmcnt by Pr'omotion_.'.- (1)
- committee 1sti
making
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However, if there is no member - representing  Scheduled castes,
Scheduled Tribes and other Backward Classes among the members
nominated for the departmental promotion committee other than the
presiding officer, than another officer of an equivalent rank will be
included in the DPC and the strength of DPC will be deemed 1o be
~ extended to the required limit. | S
(2} The Committee shall ordinarily meet at least once an year,
(3) 16 percent and 23 percent of the available vacancics for
promotion in such posts, in. which the percentage of
promotion is 25 % or more as specified in schedule-11, shat]
be reserved for candidates belonging to the Scheduled Caste
and Scheduled Tribe who are eligible for promotion in
accordance with provisions of Rule.] 6.
(4)  Procedure for, making promotion in the reserved vacancics
" shall be in ascordance with the instructions issued by

Government in the General Administration Department from
time to time,

16-  Conditions of Eligibility for Promotion . - (1) Subject to the

: provision of Sub-Rule (2), the Committee shall consider the cases ol ql[ -
persons who on the first day of January of that year had completed such
‘number of years of service (whether officiating or substantive) in the

' ion i s specified in cotumn (4) of

schedule IV and are within the zone of consideration in accordance with

provision of sub-rule (2). . _
(2)  There shall be no zone of . consideration

persons found unfit. Only such number of cases of Government
- Servants will be taken into consideration as are sufficient to |} up
the vacancies occurring in each category during the next one yeur,

\/, =

17- Preparation of List (;f Suitable Candidates -
promotion committee  shall prepare a list of such persons as satisly the
“conditions'prescribed in rule 16 above and, as -are held by the Committee
to be suitable for promotion to the service. The list shall be sutficient to

(1)The departmental

reserve list of the 25% of the number of persons included in the said list

shall also be prepared to meet the unforeseen vacancies occurring, during
the course of aforesaid period. - |
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(2) The selection for iriclusjon in such list shall be based on
seniority with due regard to merit and suitability in il
' respects. ' ' ' _
(3)  The names of the officials included in the Iist shail be
arranged . in order of seniority in the service or posts as
specified in column (2) of schedule IV at the time of preparation
of such select list,. ' _
 EXPLANATION:- (4 person, whose name is included in.select lisy
but who is not promoted during the validity of lisi, shail lve
no claim to seniority over those considered in a subsequent
selection merely by the Jact of his earlier selection.

(4)  The list so prepared shall be reviewed and revised every
year. S

(4) If in the process of seleétion, TeView or revision it is

' proposed to supersede any member of the service (he
committee  shall record its reasons for proposed
supersession, ‘ '

I8-  Select List. - (1) The appointing authority shal] consider the list

prepared by the Committee along with other documents received from the
committee and unless it considers any change necessary, approve the list.

(2) Ifthe appointing authority considers it necessary to make

a any change in the list received from the committec. he

shall inform the'committ_ee of the changes proposed :iid

after taking into account the comments, if any, of the

committee may approve the list- finally - with sucly

modification if any, as may in its opinion. be just and

proper. "

(3) The list as finally approved by the appointing aulhorﬁy

/ shall, form the select list for promotion of the members of
\ service from the posts mentioned in column 2 of schedule-
: : : - IVtothe posts mentioned in column 3 of the said
_ / , ~ schedule, |

(4) The select list shall ordinarily be in force for one yeuar or
until, it is reviewed or revised in accordance with sub Rule
(4)of Rule 17 but its validity shall not be extended beyond
a total period of |8 months from the date of its preparation.
provided that, in the event of grave lapse in the conduct of

- perfoitnance of duties on the part of any person included i .
the select list a special review of the select list may be madc’
at the instance of the appointing  authority and the
depa-rtmental promotion committee may if it thinks [1t.
remove the name of such person from the select list,
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:_Apj;oinfmcnt to the Service from the Select List.~ (1) Appointment of
¥ oloyces. included in the select list to the post borne on the cadre of (he

the select list ‘ . _
Provided that, where administrative exigencies so require, a person
whose name is not included in the select {jst may be appointed to the service i

the Government is satisfied that the vacancy is not likely to last for

“more than
three months.

(2) It shall not ordinari]y be necessary to consult the dcparrmcnml
i i ' person whose name g

d the dates of proposed appointiment
there occurs any deterioration in hjs work which, in ‘the opinion of the

appointing authority is such as to tender him unsuitable for appointment to the
service. ' ' _ |
20- Ilaterpretation .- If any question arises relating to the interpretation of

these rules, it shall be referred to the government, whose decision thereon shall
be final. B ' ' -

21- Relaxation .- Nothing in these rules shall'be construed to limit or abridge
the powers of the Governor to deal with the case of any person to whom these.
rules apply, in such a manner as may appear to him to be just and equrtable :

Provided that the case shal] not be dealt with in any manner less tavorabie
- to him than that provided in these rules,© - -

22-  Repeal and Saving .- All rujes corresponding to these rules and t

force immediately before commencement of these rule ]

respect of matters covered by these rules : o
Provided that any order made or action taken under th

shall be deemed to have b ' '

provisions of these rules

S are hereby repealed i

€ rules so repealad
€en made or taken under the corresponding

By order and in the name of the
Governor of Chhattisgarh,
| RS
(B.K.S.Ray)
Additional Chief Secretary :
Govrnment of Chhattisgarh Home Department

R I ERTele. o o S
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SCHEDULE [
( See Rule 5)

i Name of

OF SERVICE AND PAY SCALE&

Classiﬁcation

§ Scale of Pay Appointing
* . | No. | Post included Of the post Authority .
" |in the service : '
Q@ G (4) (5)
1 Inspector/ State Police Service.. 5500-175-5000 | Inspector General
| Reserve Class 3 =' of Police
Inspector ' :
2 | Company State Police Service 5500-175-9000 Inspector Gener ll
Commander Class 3 of Police
3 | Subedar State Police Semce 5000-150-8000 | Inspector General
- Class 3 | ol Police
4| Sub luspector State Police Service 4500-125-7000 DLPUt)’ Inspecror
(Male & Female) | Class 3 ' General of Police
5 TSub Inspector State Police Service. 4300-125-7000 | Deputy Inspector
(Radio) . Class 3 o _ General of Pohu
6 | Sub Inspector State Police Seryice 4500-125-7000 Deputy Inspc.ctu
( Finger Print ) | Class 3 : General of Police
7 | Sub Inspectm State Police Semce 4500-125-7000 . Dcputymspgum |
| (Questioned- - {Class 3. ‘ General of Police
-Documenits) : '
8 | Platoon State Police Service |'4500-125-7050 Deputy Inspector
Commander Class 3 General of Police
9 |Assistant State Police Semce 4000-100-6000 Deputy Inspector
'| Sub Inspector Class 3 General of Police
] 10 | Sub Inspector State Police Service 4500-125-7000 Deputy Inspector
L, ( Computer ) Class 3 : . S General of Police
> L — |
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SCHEDULE 11

( See Ruie 6 )
Names of Total Percentage (Tti__rl"’;-r'—c(:rli:t;";c. of :
the posts number | posts posts :
included of. duty recruited - By promotiyy of ;
in the posts by direct - working -
scrvice : ecruitinen membery of
service,
) — 19 |G IO
i Home (Police) Inspector /- ’
[ Department Reserve _ _ 100 %,
’ ' Inspector

2 -do-

Commander '

Sub Inspector
(Male and

‘ 67 % Be T !

- Female) . N ,I

Sub Inspecior 0% 50% T o

S R SO
) !6 -do- Sub Inspecior 67 % R

' f : Finger Print) 4, e !

R TR

Sub Inspector
( Questioneg

|
Document) ' - o
: ' Commander) : 7 J'
Inspector : |

i

S
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SCHEDULE 11
( Sce Rule 8)

Naine Name of the Minimum | Upper |* Educational
of posts age age Qualifications prescribed
Service included in limit limit C
the service |
L8} (2) (3) (4) () (6) (7)
1| Chhattisgarh | Subedar 18 28 Bachelors Degrec or its
Police ' -{ equivalent = from any
Exccutive recognized University.
{Non - '
.| Gazetted.)
Service . —
2 1-do- Sub Inspector | 18 28 Bachelors Degree or its
(Male & equivalent from any
Female) recognized University,
3 -do- | Sub Inspeclor | 18 28 Bachelors Degree or its T
| (Special : cquivalent  from  any
Branch) recognized University.
4 | -do- | Sub Inspector | 18 28 3 years Diploma coursc -
(Radio) from any
Institution/University . in
Electronic/Electrical/Tele
communication _
Engincering  Recognized
by Govt. L
5 | ~do- Sub Inspector | 18 28 Bachelor Degree  with i
' (Finger Prints) ' Mathematics, Physics and
Chemistry or (s
Equivalent from any
University Recognized by
Govt, -
6 |-do- .Sub Inspector | 18 28 T
(Questioned : | -do-
Documents)
7 | -do- Platoon 18 28 Bachelors Degree or its
Commander Equivalent  from  any
~__'Recognized University.
§ |-co- Sub Inspector | 18 28 Bachelors  Degree  in )
(Computer) Computer  Application
(BCA) / B.Sc.
(Computer) or its
. equivalent Degree from |
Lf any Govt. or recognized
] University .




SCHEDULE iV
(See Rule 15)

Namnic of Name of Required minimum | Composition of the
post from post to period Departmentai
which which of scrvice for promotion Promotion
proemotion | promofion Commitice :
tis to be is to be S
. made’ made
|_@ @) () ) : (6)
1 Home | Sub Inspector 8 Yrs. Directly Recruited. Chairman  -lnspector
('Poiice). ihspcclor - 6 Yrs. Dircctly recruited those | General of Police.
Deptt. | (Male & who rendered 6 years  Members-DisG (Two)
Femalc) : continuaus service in Newalite | (Nominated by Direcior
| Affected Areays General of Police).
5 Yrs. Departmental
Promotced.
4 Yrs. Departmental Promoted
those who réndered 4 years
continuous scrvice in Nuvalite
. : Affected Areus. e
2 -do- Subedar Reserve. 3 years Three DIs.G ehairman -
' -| Inspector Senior most of them
S members - others (wo
{(Nominated by Dircctor
~ . General of Police).
3 -do- Platoon Company As mentioncd above Three DUIs.G chairman
Commander | Commander - ‘ --Scnior most  of them
. members - others two |
(Nominated by Director
N : ~General of Police. ).
4 | -do- | Assistant Sub 3 years | Chairman = ~Inspeetor
' Sub Inspector : General of Police. ‘
- | Inspector Mamnbers-DisG (Two) |
’ (Nominated by Director
. . o _ : General of Police,
5 |=~do-- | Assistant - | Platoon 3 wvears Three D.Is.G chairman - |
Platoon - | Commander Senior most  of them ¢
Commandler members - others two |
: (Nominated . hy
Dircctor General  of

Police.).
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i )
a SCHEDULE V’_
& sl Tem , ' MARKS . ITEM MARKS
No. | MALE CANDIDATES FEMALE CANDIDATES e
) ) - (3) - @ L5
]:— i1 LONG JUMP (Three attempts) 60 LONG JU MP (Three attempts) | 60
4 upto 12 feet (3.66 meter ) 00 upto 08 feet (2.44 meter ) 00 i
f! 14 feet (. 4.27 meter) e 10 feet (3.05 meter ) 2
'; 16 feet ( 4.88 meter) 24 12 feet (3.66 meter) o
17 leel ¢ 5.18 meler ) 36 13 feet (3.96 mcter) o
18 feet (5.49 meter) 48 14 fect (427 meter) T
J 19 feet .( 5.79 meter)or more 60 I5 feet{ 4.57 meter ) or more o0 |
,,J” 2 HIGH JUMP (Three attempts) 60 HIGH JUMP (Three attcmpts) 60
upto 04 fect (1.22 meter) 00 upto 03 fect (0.91 meter) an
’f 04 feet 2 inches ( 1.27 meter ) 12 03 feet 2 inches (0.97 meter ) ]
i 04 feet 4 inches (11,32 meler ) 24 03 feet 4 inches (1.02 meter) 2 -
04 feet 6 inches ((1.37 meter) 36 03 feet 6'inches (1.07 meter ) 130 B
04 feet 8 inches (1.42 meter ) 48 03 feet 8 inches (].12 mcicr ) 43 ,
o 04 feet 10 inches (l 47 meter) or | 60 03 feet 10 inches(1.17 meter) or | 60 ;
more , more ;
3 SHOT PUT (Threc attempts) 60. SHOT PUT(Threc attempts) o Il
; WEIGHT 16 POUNDS - WEIGHT 8 POUNDS :
| upto 04 meier 00 upto 04 meter 00 :
05 meter 12 05 meter R
06 meter 24 06 meter -ZI e
07 meter 36 07 meter T
08 meter 48 08 mcter 48 ;
09 meter or more 60 09 meter or morc e T
RACE 100 METER 60 RACE 100 METER ~ o '
12.5 scconds_or_less 60 14.5 seconds or less T Nl
3.5 seconds 48 15.5. seconds s .
14.5 sceonds, 36 16.5 seconds 36
15.5 scconds 24 17.5 seconds oy T "
16.5 seconds 17 18.5 seconds 0 - l
20 seconds or more 00 22 seconds or more 00 _--_i
RACE 1500 METER 60 RACE 1500 METER 60
3 _minutes ‘ 60 - 6 minutes 60 _l
5_minutes 10 seconds 43 6 minutes 10 seconds T ":
J_minutes 20 seconds 36 6 minutes 20 seconds 36 hj
5 minutes 30 seconds 24 6_minufes 30 scconds 4T
5_minutes 40 seconds 12 6 minutes 40 seconds 12T
5 _minutes 50 seconds or more 00 - 6 minutes 50 seconds or more |00 T




